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discover purpose and meaning
beyond the daily churn of work.

3 . Organisational Self .

Consider the organisation you are

working within. How is the work you are '\
doing contributing (directly or indirectly)
towards it being a healthy organ of -
society? Are the work contributing to

more than just probt?

Use this space however you like notes, ideas, comments and
suggestions - you can write anywhere you like on this sheet!

This way round.>

4 . Direct Stakeholders

How are the work that you
are doing allowing a
sustainable future for the
organisation and therefore
also a sustainable prosperity
for its direct stakeholders?

5 . Earth

Are your activities benepting
the environment. Do you
have carbon-neutral, waste
neutral or water-neutral
practices? What is the
Impact of technology in use,
on long-term sustainabllity?

emember to let the
guestion reader lead
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6 . Global Commons

What are your
contributions back to
society? How is the IT
organisation contributing
to open-source or patent
commons? How is the
Pnancial business
contributing to open and
safe business standards?

You don't have to agree on
everything, discussion is
good. Talk about both sides

of the argument

How much time

have you left?
Enough?

This way round.

8 . Democracy

An organisationOs responsibility towards

democracy is the protection of its own
operational space. How is your work

contributing to the protection of society

against misgovernment? How is it
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helping to create a safe and lawful
L environment to conduct business within?

A

"Insanity: doing the same thing over and over again

Fix the problem, not the blame. _ ; _ _
and expecting different results.” Albert Einstein
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